Fact Sheet

Choosing a style of super that suits you
Deciding between the Defined Benefit Division
and Accumulation 2

Everyone has different needs when it comes to managing their super. That’s why, as a UniSuper
member, you’re given the opportunity to choose a style of super that suits you.
Within the first 24 months of Defined Benefit Division (DBD)
membership, you have the option to transfer from the DBD to
Accumulation 2 by completing the Transferring from the Defined
Benefit Divison to Accumulation 2 form. This fact sheet is designed
to help you understand the difference between the DBD and
Accumulation 2, and help you make your choice.
If you don’t make a choice, you will stay in the DBD and will not be
able to transfer to Accumulation 2 in the future. (Note that most
DBD members will also have an accumulation component.) Once
you have decided on the style of super that’s right for you, you

cannot change your mind. Your decision will continue to apply
throughout the life of your UniSuper membership.
Before reading this fact sheet, you should read the Defined
Benefit Division and Accumulation 2 PDS available at
www.unisuper.com.au/pds. It provides information to help you
make your decision. If you have previously been a member of the
DBD, you may not be eligible to elect to transfer to
Accumulation 2. The PDS details the eligibility criteria that
members re-joining the DBD must satisfy to be able to elect to
transfer to Accumulation 2.

Important note regarding UniSuper’s DBD
The payment of defined benefits is subject to the risks
that the DBD will not have sufficient assets to meet
all obligations to DBD members. In contrast,
Accumulation 2 members experience the direct impact of
negative investment returns. When deciding whether to remain
in the DBD or move to Accumulation 2, you should bear in mind
the possibility that reductions in the current level of defined
benefits may be required.
Defined benefits are supported by a pool of assets into which
your employer contributes and which is automatically invested
by UniSuper in a diversified portfolio of shares, property, bonds
and cash. The DBD is designed on the basis that, in the long
term, the investment returns are expected to be sufficient for
the DBD to provide UniSuper’s defined benefits. However, this
is not guaranteed, and over short periods, the funding position
may vary with investment volatility.
There is, however, a risk that the defined benefit pool is or could
be insufficient to meet all obligations to DBD members, in which
case your defined benefit may be reduced.

About Clause 34
UniSuper is governed by a document known as the Trust Deed.
In simple terms, the Trust Deed sets out rules and processes
which UniSuper must adhere to. Clause 34 of the Trust Deed
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outlines a process for the UniSuper Trustee – its Board of
Directors – to manage the financial position of the Defined
Benefit Division (DBD) to ensure it can continue to pay member
benefits as they fall due.
Clause 34 does not apply to accumulation-style super, such as
accumulation benefits and Flexi Pensions.
The process set out in Clause 34 is as follows. Where an
actuarial review determines that the Fund’s assets may not
be sufficient to cover DBD liabilities, a monitoring period
of at least four years is triggered during which the DBD will
be closely monitored. Over this period, at least two further
actuarial investigations will be conducted to assess the financial
health of the DBD. At the end of this monitoring period, an
assessment will be made about whether the DBD has or may
have insufficient assets to meet its liabilities.
If necessary, the benefits of DBD members may be reduced on
a fair and equitable basis. How any reduction to DBD benefits
might be managed would ultimately depend on the financial
position of the DBD after the end of the monitoring period.

The current situation
As a result of protracted global investment volatility, Clause 34
was invoked in July 2009 (in respect of the December
continued overleaf

2008 triennial actuarial investigation). The clause was
first invoked in 2002, ended in 2006 and did not result in
benefit reductions. It was invoked again in November 2011
(in respect of the 30 June 2011 actuarial investigation) and
November 2012 (in respect of the 30 June 2012 actuarial
investigation). Two four-year monitoring periods are
therefore currently running.
In relation to the monitoring period ended on 31 December
2012 the Board has received and reviewed the Actuary’s
report into the financial position of the DBD. From the date
of receiving the actuarial report on 15 February 2013, the
Board has six months to decide whether to reduce benefits
under Clause 34 of the Trust Deed.
The Board has decided it is prudent to retain the option of
making a decision under Clause 34 of the Trust Deed and
will therefore continue monitoring the financial position of
the DBD and defer its decision for up to six months.
If the Board decides that benefit reductions are needed, its
expectation based on the current financial position of the
DBD is that the future rate at which defined benefits accrue
may need to be changed. This means that it is likely that the
benefits members accrue prior to any decision being made
would not be affected.
You need to be aware that, after the end of the remaining
two monitoring periods, which conclude on 30 June 2015
and 30 June 2016, reductions to the current level of defined
benefits may be required. If benefit reductions are required,
they could include: reductions to the future rate at which
your defined benefits accrue, reductions to the current
value of your defined benefit, or a combination of both. The
approach to benefit reductions (if required) would depend
on the circumstances after the relevant monitoring period
concludes.
If you would like to know more about how we are
monitoring the financial health of the DBD, please visit
our website at www.unisuper.com.au/DBDupdate.
Whether you like the idea of defined benefit super (where
your final benefit is determined by a formula), or you prefer
accumulation super (which lets you decide how your super is
invested), UniSuper has an option to suit you.
No matter which style of super you choose, they both allow the
same generous contribution levels (generally 17% from your
employer and 7% from you). The key differences are the way
your benefits are calculated, how much of your super you can
choose the investments for, and the impact of investment market
movements on your super. Here’s a quick summary of how they
both work.

Defined Benefit Division
As a Defined Benefit Division (DBD) member, the bulk of your
benefit is calculated using a formula based on your age, benefit
salary, period of service, average service fraction and average
contribution factor. Member and employer contributions are
pooled together, invested as a single portfolio and used as
required to pay your benefit. You can’t choose how the defined
benefit component is invested, but most DBD members will also
have an accumulation component where investment choice is
available.

Your defined benefit leaving
service and retirement formula is:
Benefit salary x period of service x lump sum factor x
average service fraction x average contribution factor.
See the Defined Benefit Division and Accumulation 2 PDS for a
definition of these terms and the formula for other benefits such as
death and disablement.

Accumulation 2
As an Accumulation 2 member, you can actively manage how
your super is invested. Your final benefit will be made up of
contributions from both you and your employer, investment
returns (which can be positive or negative), less fees, costs,
charges for inbuilt benefits, premiums for any insurance cover
and taxes.

Things to consider
You may find it useful to consider the following:
Do you like the idea that part of your benefit will be
determined by a formula?
How long do you expect to remain a UniSuper member?
How do you feel about uncertainties in investment
performance?
Do you want to choose how all your super is invested?
Once you have answered these questions, the ‘Choosing the
right style of super’ section of the Defined Benefit Division and
Accumulation 2 PDS may help you to decide which style of super
will suit you best.

This information is of a general nature only and includes general advice. It has been prepared without taking into account your individual objectives, financial situation or needs. Before making any decision in relation to your UniSuper
membership, you should consider your personal circumstances, the relevant product disclosure statement for your membership category and whether to consult a licensed financial adviser. This information is current as at 4
March 2013 and is based on our understanding of legislation at that date. Information is subject to change. To the extent that this fact sheet contains information which is inconsistent with the UniSuper Trust Deed and Regulations
(together the Trust Deed), the Trust Deed will prevail.
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Transferring from the
Defined Benefit Division to Accumulation 2
Complete this form to elect to transfer your UniSuper membership
from the Defined Benefit Division (DBD) to Accumulation 2.

SECTION 1 — Member details
	Please use BLACK or BLUE BALL POINT PEN and print in
CAPITAL LETTERS. Cross where required

Important information
You should read the Defined Benefit Division and Accumulation 2
PDS for information about membership and seek advice from a
licensed financial adviser before you make your decision.
The PDS contains detailed information about how long
you have to make a decision about transferring to Accumulation 2.
However, as a general rule, if you do not make an election within
24 months of your ‘date first joined fund’ (shown on your welcome
letter) you will automatically remain a member of the DBD. If the
form is received after this date it may not be able to be processed
and you will remain in the DBD.
If you wish to remain a member of the DBD you do not need to
make an election.

Once you have made an election to move to Accumulation 2 you
cannot reverse the decision.

Further information
If you need further information:
email enquiry@unisuper.com.au
call the UniSuper Helpline on 1800 331 685, or
visit our website at www.unisuper.com.au

Privacy information
UniSuper recognises the importance of protecting your personal
information and is committed to complying with its privacy
law obligations. UniSuper collects and manages various types
of personal information about you to provide you with your
membership and benefits. To find out more about how we collect
and manage your personal information, please refer to our
Privacy Policy, which is available from our website at
www.unisuper.com.au or by calling the Helpline on 1800 331 685
between 8.30 am and 7.00 pm (AET) Monday to Thursday and
8.30am to 6.30pm on Fridays.

UniSuper member number

(If you are unsure of your member number, refer to your welcome letter or call the
Helpline on 1800 331 685)
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■
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■

■■■■■■■■■■■■■■■
■■■■■■■■■■■■■■■■■
■■■■■■■■■■■■■■■■■
Other

Surname

Given name

Date of birth (DDMMYY)

■■■■■■
Residential address, number and street (not PO box)

■■■■■■■■■■■■■■■■■
■■■■■■■■■■■■■■■■■
■■■■■■■■■■■■■■■■■
■■■      
■■■■
Suburb/Town

State

Postcode

Country (if not Australia)

■■■■■■■■■■■■■■■■■
Postal address, number and street (or PO Box if applicable)

■■■■■■■■■■■■■■■■■
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Suburb/Town
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Postcode

Country (if not Australia)
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What is the phone number you wish UniSuper to call you on if there
is a question we need to ask you regarding this form?
Contact number (during business hours)
(

■■ ■■■■■■■■

Work
Fund:
Trustee:
Administrator:

)

■
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SECTION 2 — Member election, declaration and signature
	Please read this declaration before you sign and date your
form.
• I elect to transfer my UniSuper membership from the Defined

Benefit Division to Accumulation 2.

• I declare the information I have given on this form is true and
correct.
• I have read and understood the information in the Defined Benefit
Division and Accumulation 2 PDS.
• I understand that:
-- my election is irrevocable and I will be unable to return to Defined
Benefit Division membership at a later date.
-- my membership of Accumulation 2 will be effective from the
commencement date of the pay period in which the election was
made.
-- my converted defined benefit component transferred into
Accumulation 2 and any future contributions received will be
invested as per the future contributions strategy existing for my
accumulation component. This future contributions strategy will
now apply to my Accumulation 2 account. If I have not nominated
a future contributions strategy, then my future contributions
strategy will be the same as the way my current contributions
are invested in my accumulation component. If I do not have an
accumulation component, then any future contributions will be
invested in the Balanced option, the Fund’s default investment
option.
• I consent to my personal information being used in accordance with
UniSuper’s Privacy Policy.

Member signature

Date (DDMMYY)

■■■■■■
Return your form to:
UniSuper, Level 35, 385 Bourke Street,
Melbourne VIC 3000

Printed on Revive, an Australian made,
100% recycled, and certified carbon neutral paper.
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